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POLICY STATEMENT 
The Coalition is committed to providing a work environment that is free of discrimination and unlawful 
harassment.  Actions, words, jokes, or comments based on an individual’s sex, race, ethnicity, age, religion, 
color, national origin, ancestry, medical condition, pregnancy, marital status, disability, veteran status, or 
any other legally protected characteristics is unacceptable behavior.  As an example, sexual harassment 
(both overt and subtle) is a form of employee misconduct that is demeaning to another person, undermines 
the integrity of the employment relationship, and is therefore strictly prohibited. 
 

PROCEDURE 
Harassment includes verbal, physical, and/or visual conduct that creates an intimidating, offensive, or 
hostile working environment or that interferes with work performance or that unreasonable interferes with 
one’s work performance.  Some examples include: racial slurs; ethnic jokes; posting of offensive statements, 
poster or cartoons; or other similar conduct.  Additionally, sexual harassment includes solicitation of sexual 
favors, unwelcome sexual advances, jokes about gender-specific traits, or other verbal, visual, or physical 
conduct of a sexual nature. 
1. To report an incident of sexual or other unlawful harassment; the incident should be promptly reported 

to the Chief Executive Officer.  If the Chief Executive Officer is unavailable or it would be 
inappropriate to contact that person, the Coalition’s Chair should be immediately contacted.   

2. Every complaint of harassment that is reported to management in accordance with this policy will be 
investigated thoroughly, promptly, and in as confidential a manner as possible.  In no event will the 
Coalition release information concerning a complaint to third parties or to anyone employed by the 
Coalition who is not involved in the investigation, except as required by law. 

3. The Coalition will not tolerate retaliation, coercion, interference, discrimination or harassment of or 
against any employee for making a complaint in good faith or assisting with an investigation.  If an 
employee believes that they have been retaliated against as the result of making a complaint or 
otherwise assisting with an investigation, they should report this immediately to the Chief Executive 
Officer or Coalition Chair accordingly.  Any individual who engages in retaliatory actions is subject to 
discipline, up to and including termination. 

4. If harassment from a Coalition employee is established, the Coalition will take immediate and 
appropriate action to stop the harassment immediately and prevent its recurrence.  Disciplinary action 
for a violation of this policy can range from verbal or written warnings up to an including immediate 
termination, depending upon the circumstances.   

5. Given the nature of discrimination and harassment, the Coalition recognizes that false accusations of 
harassment can have serious effects on innocent women and men.  Therefore, the Coalition reserves the 
right to take appropriate action against any individual reporting discrimination without substantiation 
once a thorough investigation of all complaints has been completed and verified.  With regard to acts 
of harassment by clients, providers or vendors, corrective action will be taken after consultation with the 
appropriate management personnel. 

 

 
 
PARTIES AFFECTED 
Applicants applying for a position with the Coalition and/or current Coalition employees 
 

ASSOCIATED DOCUMENTS / FORMS 
N/A 


